
EMERGENCY MEDICINE RESIDENCY


MEMORANDUM OF UNDERSTANDING

ROTATION TITLE:  Emergency Department

LENGTH OF ROTATION:  1 Month Blocks

RESIDENT YEAR OF TRAINING:  EMY 1, 2, 3

TRAINING SITE:  Covenant HealthCare Systems Cooper Campus, St Mary’s of Michigan
I.
RESPONSIBILITIES OF ON-LINE EMERGENCY MEDICINE FACULTY:
a.
Emergency Medicine faculty will be physically present in the Emergency Department 24 hours per day.

b.
EM faculty will staff all patients seen by residents in the ED.

c.
EM faculty will provide clinical teaching to residents and students.

d.
Progressive resident responsibility as described in the attached outline will be   promoted.

e.
Each clinical site will provide a rotation coordinator who will supervise the assigned Clinical Administrative Resident in the preparation of the student and resident clinical schedule.  (The ultimate responsibility for resident assignment and scheduling lies with the Emergency Medicine Program Director.)

f.
The EM resident will attend the scheduled Emergency Medicine conferences (5 hours per week) and monthly journal club.  (Unless prevented by immediate patient care responsibilities)

g.
Ongoing feedback to the resident regarding clinical performance as well as completion of resident evaluation forms.

II.
RESPONSIBILITIES OF THE EMERGENCY MEDICINE RESIDENT:

a.
Evaluation and management of Emergency Department patients as assigned by EM faculty and senior EM residents.

b.
Submission of schedule requests by the 1st of the month preceding the ED rotation.

c.
Prompt arrival for scheduled ED shifts.

d.
Demonstration of progressive responsibility as described in the attached outline.

e.
Completion of rotation, student, resident, and faculty evaluation forms.

f.
All ED patients will be staffed with an attending EM physician prior to discharge from the ED.

III.
RESPONSIBILITIES OF THE DEPARTMENT OF EMERGENCY MEDICINE:
a. Synergy Medical will pay for all costs related to resident training including salary, fringe benefits and malpractice insurance.

IV.
AVAILABLE RESOURCES AND FACILITIES:
The institution will:

a.
provide access 24 hour/day to the medical library Synergy Medical or at the branch library at St. Mary's.   

b.
provide access to medical records for patient care and research activities 24 hours a day.

c.
provide food service facilities 24 hours a day.

d.
provide access to sleeping quarters and locker room space available at each institution. 

e.
provide adequate clinical support services (e.g. laboratory, radiology, nursing) 24 hours/day to allow quality patient care and educational programs.

f.
provide access to conference roms and other instructional space available within the institution. 

V.
RESIDENT AND FACULTY RELATIONSHIP:
The duties and responsibilities of the Emergency Medicine residents will be the same as all residents of this level of training who rotate in the Emergency Department.   Likewise, the teaching and evaluation of the resident will be the same as all residents who rotate in the Emergency Department.

Both the above responsibilities, goals, objectives, and evaluation process and the attached Clinical Rotation Summary have been reviewed and accepted as appropriate for the Emergency Medicine Resident rotating in the Emergency Department.
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St. Mary’s of Michigan

Synergy Medical
DATE:  _____________

File My documents\memorandum of understanding\ed mem
